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PhD supervision

Find the FESTA resports at www.festa-europa.eu/
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PhD education —
an Equal Playing Field?
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A Study Circle for Supervisors as an
Arena for Collegial Reflection
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Critical Incidents —
Example #1: Formality and Informallty
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Critical Incidents —
Example #2: Writing Text
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Example: applications

Approaches for an

Inclusive Supervisory course

Practice:

International
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Collegial Learning

\ Informal learning
e atmosphere

Mutual trust
Sharing experiences

Different perspectives
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« Analyze how gender and gendered
expectations may influence the
interaction between PhD-supervisor
and PhD-student(s)

* Interpret problematic situations that
may occur from a gender perspective

« Reflect on how gender is intertwined
with other categories such as
ethnicity, study culture, age, religion,
sexuality, etc.

» Develop concrete tools for a gender
sensitive PhD-supervision.

Learning outcomes
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Web-based resource for gender-
sensitive supervision (draft)

Covering all phases of PhD
education

Examples:

- Establishing the
relationship

- Ensuring good
communication

- Supporting enculturation
and networking

- Fostering independence
and creativity

- Preparing for the future
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Readings

* “In pursuit of female chemists”, Nature, 18 August 2011, vol. 476.

« The chemistry PhD: the impact on women’s retention (2008).

« Sarah-Jane Leslie et.al, Expectations of brilliance underlie gender distributions across
« academic disciplines, Science, 347(6219), 2015.

« Catherine Manathunga (2011): Intercultural postgraduate supervision: Postcolonial
explorations and reflections on Southern positionings. In: New Zealand Annual
Review of Education, 2011, 20:2010, p.5-23.

« Corinne A. Moss-Racusin et.al, Science faculty’s subtle gender biases favor male
students, PNAS, 2012.

« Janette Ryan: Postgraduate supervision. In: Jude Carroll, Janette Ryan (2005):
Teaching International Students. Improving learning for all, p.101-106.

« Ulrike Schnaas (2014), Addressing a gender perspective in postgraduate supervisors’
training in a scholarly way — an example from Uppsala University / Sweden.,



http://www.nature.com.ezproxy.its.uu.se/nature/journal/v476/n7360/full/476273a.html
http://www.nature.com.ezproxy.its.uu.se/nature/journal/v476/n7360/full/476273a.html
http://www.nature.com.ezproxy.its.uu.se/nature/journal/v476/n7360/full/476273a.html
http://www.rsc.org/images/womensretention_tcm18-139215.pdf
http://www.rsc.org/images/womensretention_tcm18-139215.pdf
http://www.rsc.org/images/womensretention_tcm18-139215.pdf
http://www.victoria.ac.nz/education/research/nzaroe/issues-index/2010/pdf/text_manathunga.pdf
http://www.iced2014.se/proceedings/1478 _Schnaas.pdf
http://www.iced2014.se/proceedings/1478 _Schnaas.pdf
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Questions or comments?

Please contact
Ulrike Schnaas, PhD, Educational developer

Division for Quality Enhancement, Academic
Teaching and Learning

Uppsala University
Ulrike.Schnaas@uadm.uu.se
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THANK YQOU!

FESTA has received funding from the European Union, FP7, Capacities
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