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ENCOURAGING 

LEARNING

(CONTENT)



 Change Nothing – Integrate in IQA!

 This is not always the case!

Change Nothing

Micro-learning is 

learning!



www.oepass.eu

Quality Assurance 

procedures should 

deal with establishing 

trust at scale for 

every  course

ESG 1.1

“Quality Assurance Policy covers any elements 

of an institution’s activities”



IMPROVING LIFE 

PROSPECTS 

(CONTEXT)



DEGREES ARE 

THE GOLD 

STANDARD



ASSUMPTIONS 

BEHIND DEGREE 

RECOGNITION

 Low volume of degrees: a person may hold 

2-3

 Name Recognition of Institutions: most 

employers will recognise the qualifications 

and institutions immediately

 Manual Processes for Verification and 

Recognition to catch the rest.

 Efficient recognition: one recognition action 

may recognise 3-5 years of learning



MICRO-CREDENTIALS CHANGE THESE 

ASSUMPTIONS

 High  Volume of  micro-credentials: a person may hold 5-15

 Name Recognition of Institutions: most employers will only 

recognise some of the awarding bodies

 Inefficient recognition: one recognition action may recognise 

only tens of hours of o learning

 Processes for Verification and Recognition are undefined



AN IQA RESPONSE

detail learning outcomes

make quality assurance 
explicit & public TRANSPARENCY

ESG 1.1

“Institutions should have a policy for 
quality assurance that is made public”

ESG 1.1

“Programmes are subject to formal 
institutional approval process”

ESG 1.8
“Institutions should provide information 

about….intended learning outcomes”



AN IQA RESPONSE

Make Targeting Explicit

Create ‘Recognition 
Partnerships’

Create reproducible and 
automatic recognition 
pathways

RECOGNITION

If ‘X’ then ‘Y’
ESG 1.4

“Fair recognition … is an essential component for ensuring the 

students progress….recognition procedures….rely on…..cooperation 

with other institutions”

ESG 1.8
“Institutions should provide information 

about….graduate employment 

information”





AN IQA RESPONSE

Secure and Trusted Digital 
Credentials

 focus on the ‘envelope’
PORTABILITY



ELEMENTS OF THE ENVELOPE

Information about the Issuer

Information about the Receiver

Traceable Information about the

envelope. Links back to:

- information to audit the sender

- information to audit the credential

Information about the body guaranteeing quality of the 

delivery

Secure Packaging



EUROPASS IS 

AN EXAMPLE 

OF A HIGH 

QUALITY 

ENVELOPE





THE FINE PRINT



THE RESULT



www.oepass.eu

Quality is often defined as

Fitness for Purpose



www.oepass.eu

Fitness for Purpose

implies more attention to CONTEXT



THANK YOU FOR 
YOUR ATTENTION

You can download this presentation at:

ANTHONY F. CAMILLERI – ANTHONY@KNOWLEDGEINNOVATION.EU

https://www.slideshare.net/anthonycamilleri


