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moving from transfer to transformation in higher education
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1. Check In

2. Higher education + Society?
DHBW - an example

3. Future Skill Briefing

Agenda

4. Pitch of Tools for Future Skills integration

5. Group discussion: Your own Future Skills
teaching profile (Think, pair, share)

6. Check Out
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Higher education + society?
DHBW - A Case
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BADEN-WUERTTEMBERG - a Prospering Federal State in Germany
and a perfect Location in the Heart of Europe
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DHBW: Organization of the Study Process
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From Transfer to Transformation
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3. Learning Space
The Development Zone

1. Learning Space
The University

2. Learning Spa
The Practice
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Dual Studierende an Dualen
Hochschulen: 33.621 (24,4 Prozent
aller dual Studierenden 2022)
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Universitaten: 92.633 (67 Prozent
aller dual Studierenden 2022)



Future Skills Briefing
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Personality traits
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Concept Deep Integration

1. Semester 2. Semester 3. Semester

4. Semester 5. Semester
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Future Skill Card Game

Story of
transformation




FUTURE SKILL

WELCOME!

The Future Skill Compass offers a targeted opportunity to deal with
Future Skills ( ). The online tool is based on
the Future Skills model developed in the NextSkills study by the

at the

THE FUTURE SKILL COMPASS

In the Future Skill Compass, you can take targeted steps in developing
your Future Skills. The online tool is based on the NextSkills model,
which contains 17 scientifically developed Future Skills profiles. As
with any good compass, you can use it to determine your position. The
tool also helps you work out which Future Skills development
preferences you have.

Hdetermination of position: With the position determination tool you
can assess yourself. You put yourself in 17 different situations and
consider how well you can already cope with the challenges described
there. The result shows you graphically your personal Future Skills
profile.

KOMPASS @

01 DETERMINATION OF POSITION

02 DEVELOPMENTAL
PREFERENCES

v

03 WHAT NOW? (FUTURE SKILLS
GAME)

| : LOGOUT



Future Skills Compass Action Situations

01You are active in a football club. 02 You are studying at a dual safe/routine
The coach would like you to play in university. According to the That's easy for me to do. \ /
the position of defender, as there curriculum, you have to take one TR /
is currently a shortage here. of two key qualifications. Your : d
y q , .yq confident/comfortable \
However, your qualities lie supervisor at the company you are . | \ |
o ) | can handle the situation well. A 03 Oigtakompetnz
primarily at forward and you would working for wants you to attend LY ¥
like to continue playing in this key qualification 1, as the subject \\ P
nosition for the team. is important for the company and insecure/challenged
: : I'm not sure if | can do it, | find it rather Gsbsenes | osEmeimgstompeten:
your upcoming prfu:tlcal pha.se. diffcult -
However, you are interested in key
qualification 2 and feel more 4 -
motivated to attend the seminar, overwhelmed .
but then you would have to defy I don't (even) know how I'm supposed to
i cope.
your supervisor, "
L) A A 11 Reflexion: "\‘ ", 08 Inivativ- und Leistungskompsetenz
confident/comfortable A overwhelmed A fearful “,
When I get into a situation like that, | feel f |
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Future Skills Compass - Development

Preferences

WHAT IS IT ABOUT?

This exercise is about getting to know Future Skills and
cansidering which of them seem significant to you personally for
your own development.

Below you see a list of 17 Future Skills and a short description
behind each one. Some of the skills mentioned are probably
already familiar to you.

With this questionnaire you can create your own personal
development profile, which will be presented to you in an overview
at the end. Please indicate in each case how important it is for you
to develop further that respective Future Skill.

START

very important

important

neither nor

not important

not important at all




DayOff %

S84 What is E-Doing?

E-Doing is about applying theoretical knowledge in
everyday (working) life. For this you will receive ac-
tions in this app regularly.

&7 What is an Action?

Actions are small tasks that you can complete in 2 to
5 minutes. The goal is to try something new, reflect
on something or share something with your col-
leagues. Actions can include the following tasks:

X Action!
Try out something new directly. For example a
new method or a new tool.

© Journal
Reflect on past situations, your behavior or the
current circumstances.

& Timer
Complete a task in a given time.

) Opinion
Share your opinion on a specific question with
other participants of your learning challenge.

2 Quiz
Test your knowledge with a short quiz.

0 Survey
Rate key figures in an anonymized form.

f £ a

Actions Heroboard Profile

DayOff o

Future Skills Challenge no. 4:
Self-competence

Weeks — Learning Units
O 4 —
Actions

* 40

= Self-Management in Everyday Professional Life

&5 Structure and Order through Self-Organizational Skills
@ Self-Regulation and Emotional Balance

4) Mastering Cognitive Load Management

2 Strengthening Personal Responsibility in the
- Workplace

[ Show PDF

Self-competence as a Future Skill is the ability
to develop one’s own personal and
professional capabilities largely independently
of external influences. This includes other
skills such as independent self-motivation and
planning. But also the ability to set goals, time
management, organization, learning aptitude
and success control through feedback. In
addition, cognitive load management and a

hinh dearee nf nerannal reannngihilitv

4 £ a

Actions Heroboard Profile

Achievement unlocked
Challenge accepted!

Start your first learning challenge.
Hi, Jo.

Which topic is of interest for you today?

8 =

Self-Management in Structure and Order
Y= Everyday Professional g¥3 through Self-
Life Organizational Skills
Rate Your Self- Optimize your
Management! Organizational Style!

kS =

Self-Regulation and " Mastering Cognitive
Emotional Balance Load Management

Hold the Impulse! Your Perfect Break Concept

2

Strengthening

22 Personal

&% Responsibility in the
Workplace

Quiz: Personal
Responsibility at Work

4 X 2’

Actions Heroboard Profile
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© Self-Regulation and Emotional

Balance O
@ DQ Opinion How do you overcome emotional Q
challenges?
O Info » <~ Action inconvenient?

“= Self-Management in Everyday
& Survey: Your techniques for emotional Professional Life =

haluice Prioritize your Self-Management
Write a short text about the methods or
techniques that help you regulate your
& emotions in the workday. How do you
maintain calm when stress levels rise?

Jo
Vote

Future Skills Challenge no. 4:

a2 Your answer will be shown to your team along with Self-competence
& yourtsemeame: 8% 3 / 40 Actions completed
(+)
X X X v
Mon Tue Wed Thu Fri 1
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Group Disucssion

30 Minutes

Think about your own teaching
practice — how can you transform
yvour teaching?

Groups of 5
Flipchart + sharing back



Sharing back

1 Minute Statement
per Group




Want to try out some tools?

Future Skill- Future Skill Card Future Skill
Compass-Tool game Learning via App

Register with the
Code: 6QNMM4




Still got questions?

Then feel free to contact us at any time!

ulf-daniel.ehlers@dhbw-karlsruhe.de

joern.allmang@dhbw-karlsruhe.de
dirkdual@heilbronn.dhbw.de
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https://'www.dhbw.de/projekte /dirk-dual
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