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A FRAMEWORK FOR BROADENING
DOCTORAL CAREERS AT LUT
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LUT IN FIGURES

1 969 year of foundation — technology and
business; social sciences since 2023

1 552 staff members

9 1 2 7 bachelor's and master's students
682 doctoral students
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Ministry of Education and Culture: € 72,7 million
Supplementary funding: € 74,3 million

scientific publications (2025)

nationalities on the campuses

of first-year students are foreign nationals



»» Technical Physics
»» Computational Science

»» Industrial Engineering and
Management

»» Software Engineering

»» Social Sciences

Economy
»» Energy Technology
»» Sustainability Science

»» Mechanical Engineering
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DOCTORAL PROGRAMMES
LUT School of LUT School of LUT
ENGINEERING ENERGY BUSINESS
SCIENCES SYSTEMS SCHOOL
»» Green Chemical »» Electrical Engineering & »» Economics and
Technology Energy Market and Solar Business Administration
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B LUT University ranks among the

WORLD'S TOP 10

for climate action (SDG 13)

The Times Higher Education Impact Rankings 2024 assess the social and economic impact of universities against
the United Nations’ Sustainable Development Goals.
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CAREER AWARENESS IS IMPLEMENTED AT
ORGANIZATION LEVEL

» LUT Strategy: Science With Purpose
Clear understanding what we are trying to achieve in LUT to save the world
Academic and non-academic career paths

» LUT Values
Courage to succeed

New, differently streamlined, unified, and high-quality doctoral education pathway
Passion for innovation through science

High academic standards as well as strong collaboration with strategic partners and other employers
Will to build well-being

Fostering an interdisciplinary community spirit among doctoral students, colleagues and supervisors

Lively ecosystem: doctoral student association, student union, university sport and wellbeing
services, community coordinators
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STRUCTURED STUDY PATH IN CAREERWISE gﬂmﬁ

» Orientation onboarding
»» Finding identity as a doctoral student and researcher
»»  Welcomed to the academic community, faculties and research groups
»» Onboarding self-study online course & Welcome day onsite at campus
»» Career and network reflection during orientation

»» Mid-studies
»»  Support for active network building in and outside academia
» DS science conference & other academic events at LUT and elsewhere

»»  Work-life & career path related actions: Career Services, JobTeaser Career Centre, employer co-operation,
Mentoring Programme, alumni employment statistics and stories, student organization, excursions...

» Graduation
»» Knowledge of verbalizing professional skills both in and outside academia
»» Job-hunting skills e.g. academic and industry CVs



Doctoral degree
Master's degree
Ability to tell people about your skills

/ Subject of doctoral thesis

International experience

/ MNetworks

Other work experience
Other studies
Activity in social media

Organizational work and hobbies

LUT Career Monitoring Survey 2024

Employment factors
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B LUT University ranks among the

WORLD'S TOP 40

in partnerships for the goals (SDG 17)
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The Times Higher Education Impact Rankings 2024 assess the social and economic impact of universities against G & '?_ALS
the United Nations’ Sustainable Development Goals. ¥
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Importance of knowledge and skills in current job

TOP 10

Problem-solving skills

Self-management / taking the initiative

Information acquisition skills

The ability to learn and adopt new information
Analytical, systematic thinking skills
Organising and coordination skills

Project management skills

Working in multucultural environment

Language skills

Knowledge and skills related to the field of research
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LUT Career Monitoring Survey 2024
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ROLE OF SUPERVISORS

» Supervisors remain research-focused professionals with a twist of guidance

»» An uncompromising culture of self-direction and professional bond
— translated into concrete steps

»  Cultural transparency: trust, initiative, low hierarchy

»» Supervisor toolkit & pedagogical trainings
»  Supervising doctoral studies and dissertation, 3 ECTS
»  Supervision afternoons with topical themes 3 times/ semester
»  Guidance checklist and other support materials
»  Next academic year: two additional pedagogical courses (one compulsory, one elective)

»» Study path guiding system (DOCIS) helps to monitor and guide students throughout their studies
»  Supervisors and candidates are guided to regularly discuss expectations, skills development, and evolving career goals

» Italso include section for career planning both academic and non-academic career intentions which supervisor and student go through
together every 6 months

»  Quantifiable indicators (events, networks, employer collaboration)

»» Help from faculty and Career Services for industry collaboration
— research enrichment (data, cases, validation) but also the touch of job market trends/waves (hidden job possibilities)
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LUT DOCTORATE WITH VERSATILE CAREER
PLANNING SKILLS IS A PERSON WHO CAN

»» Do research and publish with highest quality — academic path
»» Communicate concrete value of the science — industry path

»» Co-create with stakeholders — hybrid path




REALITY

UNEMPLOYED

Linked [}

Blockchain Enthusiast |
Cryptocurrency Evangelist |
Influencer | Inspirer | Chief

Visionary | Serial
Entrepreneur (i.e. every
business | started has failed)
| Founder {(Omission) |

Philanthropist (Another

Omission) | Empowering
(Something) | Life Coach |
Father | Trendsetter | Top

1% of Linkedin Profiles

(According to Myself) |

Speaker | TEDx (2 x
Attendee) | ICO Advisor |
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WHERE DOES
RESPONSIBILITY
FOR DOCTORAL
EMPLOYABILITY

LIE?
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CONTACT INFORMATION

e LUT University, Finland, Lappeenranta

e https://www.lut.fi/en

e E-mail: LUT Doctoral School, doctoral.studies@!lut.fi

e Speakers:

o Career Services, Ms Ida-Maria Volturi, Career Services Specialist, ida-maria.volturi@!lut.fi

o Doctoral School, Ms Susanna Sankala, Specialist, susanna.sankala@!lut.fi
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