What the doctorate
offers to advancing
society

Inspiration from regional level activities
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Socletal challenges need

doctoraktevel thinking

A



https://onderwijs.vlaanderen.be/nl/statistisch-jaarboek-van-het-vlaams-onderwijs-2021-2022
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—> Support to take

conscious career decisions @



https://onderwijs.vlaanderen.be/nl/statistisch-jaarboek-van-het-vlaams-onderwijs-2021-2022
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Socletal Iimpact is a dialogue

Does society know how

What the doctorate
s\" 5 to make use of

offers to advancing

. doctoraktevel thinking?
society


https://onderwijs.vlaanderen.be/nl/statistisch-jaarboek-van-het-vlaams-onderwijs-2021-2022

Flanders chose collaboration over @
fragmentation

Ringfenced funding by Flemish government (since 2011) for:
ASkills development & training
ABusiness acumen

ACollaborate with other universities within Flanders
?r o

— 5-university Initiative to faclilitate the dialogue
betweendoctorates and society



.} PHD TALENT
COORDINATION TEAM
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PhD Talent Coordination team @
to facllitate that dialogue
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PHD TALENT

STAKEHOLDER MEETING PHD TALENT

ADVISORY BOARD

PHD TALENT POOL
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The PhD Talent Stakeholder meeting allows

us to facilitate dialogue amongst

e

socletal actors and Early Career Researchers
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The PhD Talent Advisory Board

——> 13 nonracademic

representatives + our team

Secretary general Flemish gl & N
Interuniversity Council (VLIR) £ \«j
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The PhD Talent Advisory Board
grounds us In reality

S

— Advise on doctoral training (while fully respecting

the autonomy of the universities)

——> Initiatives such as communication campaigns, & X\ '§

Information sessions for international researchers &
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